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Executive Summary

This document introduces version 2.0 of the Multi-Avatar Interaction Engine, a critical
component of the EON Reality Soft Skills Platform, designed to revolutionize how
enterprises approach soft skills training. By integrating immersive visual environments with
conversational role-play, this system bridges the gap between traditional conversational soft
skills training and the spatial, visual grounding necessary for high-stakes management
scenarios. The v2 enhancements include the Contextual World Panel, Real-Time Whisper
Coach improvements, and Branching Consequence Visualization, all aimed at delivering
an unparalleled training experience for executive-level crisis management.

The core innovation of this release is the Contextual World Panel, a split-panel
architecture that seamlessly integrates the immersive, visual context of a scenario with
multi-avatar role-play interactions. The left panel displays a Contextual World, ranging
from pre-rendered video to 3D exploration or AR views, providing situational awareness
critical for decision-making. The right panel hosts the multi-avatar conversation, including
realistic avatars with lip-sync, gestures, and emotional expression, as well as a Whisper
Coach overlay that provides real-time text-based guidance. A World-Avatar Event Bus
ensures bidirectional synchronization between these panels, allowing events in the visual
context to trigger avatar reactions and enabling avatars to reference visible elements within
the world.

The Progressive Immersion Ladder, inherited from EON’s Sentient Worlds framework,
enhances the Contextual World Panel by offering a staged learning experience. Training
progresses from pre-rendered video content to more immersive formats like 3D environments
and augmented reality, ensuring learners build confidence and situational awareness in a
controlled, step-by-step manner. This immersive approach is particularly impactful when
dealing with complex, high-stakes scenarios such as crisis management, where understanding
the spatial and visual context is as important as mastering conversational dynamics.

One of the standout features of this system is the Real-Time Whisper Coach, now enhanced
with world-context awareness. This feature acts as a virtual guide, monitoring the
multi-avatar conversation and providing users with actionable feedback in real-time. For
example, during a crisis management scenario, the Whisper Coach might suggest specific
references to visual elements in the environment, improving the learner's Situational
Awareness scoring—a new assessment dimension introduced in v2. This combination of
conversational guidance and visual integration creates a training experience that is dynamic,
interactive, and tailored to the needs of the learner.

The Branching Consequence Visualization further enhances the learning process by
providing a post-session analysis of decision paths and their outcomes. This feature enables
learners to understand the impact of their choices in the scenario, fostering better
decision-making in the future. For executive-level crisis management, this visualization is



invaluable, as it offers a clear depiction of the consequences of various strategies and
decisions.

The first deployment of this enhanced platform is targeted at ExxonMobil for an
executive-level crisis management training module. This module, grounded in a pipeline
incident scenario, demonstrates the system’s ability to handle complex, multi-stakeholder
dialogues in a visually immersive and contextually rich environment. Learners are placed in a
virtual representation of the crisis environment, complete with an operations center and
facility, where they must navigate high-stakes decision-making processes. The training is
designed to simulate real-world challenges, equipping executives with the skills and
confidence needed to manage critical situations effectively.

In terms of system architecture, the v2 release introduces several enhancements that make the
platform more robust and flexible. The Scenario Orchestrator manages scenario state, turn
order, and escalation triggers, ensuring a seamless flow of interactions. The Agent Manager
oversees the avatars, each of which operates with a unique personality profile and
emotional state model to create realistic and engaging conversations. The Conversation
Router dynamically analyzes user input to determine the appropriate avatar responses, while
the Assessment Aggregator synthesizes data from all interactions to provide comprehensive
feedback on the learner’s performance.

This release is designed with future scalability in mind. While v2 focuses on integrating the
Contextual World Panel as a visual backdrop, future enhancements aim to incorporate light
interaction and eventually full activity integration, enabling learners to interact more
directly with the contextual environment.

With its focus on immersive, context-aware interactions and high-stakes role-play, the
Multi-Avatar Interaction Engine v2 sets a new standard for soft skills training. The
combination of visual and conversational grounding, real-time coaching, and robust
post-session analysis ensures measurable outcomes such as improved Situational
Awareness, enhanced decision-making, and accelerated time-to-competency. This system
represents a significant leap forward in transforming workforce capabilities for the Al era,
serving as a critical tool in equipping leaders to navigate the challenges of modern enterprise
environments.

The Problem/Challenge

In today’s rapidly evolving workplace, the demand for effective leadership and

communication skills is at an all-time high. This is particularly true in high-stakes industries
like oil and gas, where split-second decision-making and clear communication can mean the
difference between success and failure. However, traditional soft skills training methods fail



to address a critical component of real-world decision-making: contextual immersion. The
lack of visual or spatial grounding in such training programs leaves learners ill-prepared to
navigate complex, multi-faceted scenarios where situational awareness is key.

Traditional approaches to soft skills training often focus solely on conversational dynamics,
delivered through text-based scenarios or video calls. While these methods may adequately
simulate basic interpersonal interactions, they fall short in replicating the nuanced
decision-making processes required in high-stakes environments. For example, in a crisis
management scenario, understanding the physical layout of a facility, identifying potential
hazards, or interpreting environmental cues are as important as effective communication.
Without this visual and spatial training, learners may excel in theoretical exercises but
struggle to apply their skills in real-world situations.

Crisis management, in particular, demands a level of situational awareness that cannot be
achieved through purely conversational training. Executives tasked with managing crises
must process vast amounts of information in real-time, including visual, auditory, and
contextual cues, while simultaneously coordinating with multiple stakeholders. The absence
of immersive training tools that replicate these challenges creates a significant gap in
workforce readiness, leaving organizations vulnerable to operational failures and reputational
risks.

Furthermore, traditional soft skills training lacks the ability to provide actionable, real-time
feedback tailored to the learner’s specific interactions. While post-session reviews can
highlight areas for improvement, they do little to reinforce learning in the moment. This is
especially problematic in high-stakes scenarios, where the ability to adapt and course-correct
during the interaction is critical. Without tools like a Real-Time Whisper Coach, learners
miss opportunities to refine their skills in the context of the scenario, resulting in slower
time-to-competency and reduced knowledge retention.

Another challenge is the absence of a robust mechanism for assessing the impact of training
on decision-making and outcomes. Traditional methods often rely on subjective evaluations
or static scoring systems that fail to capture the complexity of multi-stakeholder interactions.
This lack of granular, scenario-specific feedback makes it difficult for organizations to
measure the effectiveness of their training programs and identify areas for improvement.

The limitations of traditional training methods are further exacerbated by the accelerating
pace of technological and workforce transformations. As industries adopt advanced
technologies like Al and AR, the skills required to navigate these tools are rapidly evolving.
Generic training solutions, which may address 80% of workplace challenges, are insufficient
for the remaining 20% of high-stakes scenarios where precision and expertise are
non-negotiable.

The Multi-Avatar Interaction Engine v2, part of the EON Reality Soft Skills Platform,
addresses these challenges by integrating immersive visual context with conversational
role-play. The introduction of the Contextual World Panel, Progressive Immersion
Ladder, and Real-Time Whisper Coach ensures that learners are not only trained in



conversational dynamics but are also equipped to interpret and respond to complex situational
cues. By combining visual and conversational training with real-time feedback and robust
assessment tools, this system bridges the gap between traditional soft skills training and the
demands of high-stakes decision-making.

For organizations like ExxonMobil, where crisis management is a critical competency, the
system’s ability to simulate real-world scenarios, such as a pipeline incident, provides
unparalleled training value. Executives are placed in a virtual environment that replicates the
crisis context, complete with an operations center and facility, enabling them to practice
decision-making in a realistic yet controlled setting. By addressing the limitations of
traditional training methods, the Multi-Avatar Interaction Engine v2 represents a
transformative solution for preparing the workforce for the challenges of the Al era.

3: THE SOLUTION

The Multi-Avatar Interaction Engine Version 2.0 represents a significant leap forward in
the realm of soft skills training platforms, addressing the challenges of engaging learners in
high-stakes, immersive scenarios. By merging contextual world visuals with multi-avatar
role-play, this enhanced system empowers users with the ability to navigate complex
interpersonal and situational dynamics, critical for executive-level decision-making and
leadership.

At the core of this solution lies the innovative split-panel architecture, which seamlessly
integrates a Contextual World Panel with live, avatar-driven conversations. This design
ensures that learners are not only interacting verbally with avatars but are also immersed in a
visually rich environment that mirrors real-world crisis scenarios. For example, the system
enables users to engage in multi-stakeholder dialogue while simultaneously observing and
referencing the crisis environment, such as a pipeline incident or operations center. This
dual-focus approach bridges the gap between hard skills training, which relies heavily on
visual and spatial context, and soft skills training, traditionally limited to conversational and
behavioral elements.

The Contextual World Panel, occupying 60% of the interface, provides learners with a
dynamic, immersive visual setting that evolves based on the selected training mode. The
Progressive Immersion Ladder ensures a gradual enhancement in environmental
complexity, starting from pre-rendered videos, advancing to 3D exploration, and culminating
in AR experiences. This structured progression allows learners to build situational awareness
incrementally, ensuring they adapt to increasing levels of complexity without becoming
overwhelmed.

On the other side of the interface, the multi-avatar conversation is hosted within the
remaining 40% of the panel. Realistic and dynamic agent-based avatars, equipped with
advanced lip-sync, gestures, and emotional expressions, deliver an engaging conversational
experience. The Scenario Orchestrator manages these interactions, controlling the turn
order, injecting events, and triggering escalation scenarios that mimic real-world pressures.



This ensures that the conversations remain fluid and contextually relevant, while also
challenging the learner to make critical decisions in real-time.

To further enhance the learning experience, the Real-Time Whisper Coach provides
immediate, context-aware feedback and guidance during training sessions. This feature
discreetly displays text suggestions below the conversation, offering learners a safe space to
improve their communication strategies without interrupting the ongoing dialogue. With the
Whisper Coach Engine now incorporating world-context awareness, learners can receive
tailored coaching that takes into account both the verbal interactions and the visual
environment.

A key differentiator of the Multi-Avatar Interaction Engine is the World-Avatar Event
Bus, a JSON-based event stream that facilitates bidirectional synchronization between the
Contextual World Panel and the avatar agents. This ensures that environmental changes,
such as a simulated pipeline leak or an alarm in the operations center, directly influence
avatar reactions and dialogue. Conversely, avatar speech can highlight specific elements
within the environment, such as pointing out a critical piece of equipment or referencing a
visual cue. This dynamic interplay creates a deeply immersive and realistic training
experience.

Beyond real-time interactions, the system provides robust post-session analytics through its
Assessment Engine and Branching Consequence Visualization. The Assessment Engine
evaluates user performance across multiple dimensions, including the newly introduced
Situational Awareness scoring, which measures how effectively learners reference and
respond to the visual context. The Consequence Tree further enriches the learning process
by visually mapping decision paths and their outcomes, enabling learners to reflect on their
choices and identify areas for improvement.

The Multi-Avatar Interaction Engine is purpose-built for high-stakes environments, with
its initial deployment targeting crisis management training in the oil and gas sector. For
example, the ExxonMobil executive role-play scenario immerses learners in a simulated
pipeline incident, challenging them to navigate the complexities of multi-stakeholder
dialogue and make critical decisions under pressure. This hands-on, immersive approach
ensures that learners are not only trained but also equipped to perform at their best when
faced with real-world challenges.

In summary, the Multi-Avatar Interaction Engine Version 2.0 establishes a transformative
training paradigm, combining immersive visual environments, real-time coaching, and
comprehensive assessments to bridge the gap between knowledge and application. By
aligning soft skills training with the demands of high-stakes operations, this solution sets a
new standard for workforce capability in the Al era.



4: KEY FEATURES/CAPABILITIES

The Multi-Avatar Interaction Engine Version 2.0 introduces a suite of advanced features
that redefine the capabilities of soft skills training platforms. These enhancements are
designed to deliver immersive, context-rich learning experiences, enabling users to navigate
complex interpersonal and situational challenges effectively. Below is a detailed breakdown
of the key features and capabilities:

**Split-Panel Architecture**

The new split-panel layout is the foundation of Version 2.0, dividing the user interface into
two synchronized zones:

e Left Panel (60% width): The Contextual World Panel presents immersive visual
environments, ranging from pre-rendered videos to fully interactive 3D exploration
and AR views. This panel provides situational grounding for the conversation,
enhancing spatial awareness and contextual understanding.

e Right Panel (40% width): This section hosts the multi-avatar conversation, along
with the Whisper Coach overlay, conversation transcript, and user input area. By
separating visual and conversational elements, this layout ensures clarity and focus
during training.

**Contextual World Panel**

The Contextual World Panel integrates the Progressive Immersion Ladder, which
gradually increases environmental complexity:

1. Pre-rendered video: Provides an initial visual backdrop for scenario familiarization.

2. 3D exploration: Allows learners to navigate a virtual environment, offering greater depth
and interactivity.

3. AR activation: Delivers the most immersive experience, overlaying virtual elements onto
the real world.

By aligning with the learner’s progression, this feature ensures that training remains engaging
and appropriately challenging.

**World-Avatar Synchronization via Event Bus**

The World-Avatar Event Bus enables seamless communication between the Contextual
World Panel and the avatar agents. Key capabilities include:

e Triggering avatar reactions based on environmental events, such as alarms or
equipment failures.

e Highlighting visual elements within the environment through avatar dialogue,
ensuring learners connect verbal and visual cues.

e Synchronizing changes in the world state with conversational dynamics, creating a
cohesive training experience.



**Real-Time Whisper Coach**

The enhanced Real-Time Whisper Coach provides discreet, context-aware feedback during
training sessions. Key improvements include:

e World-context awareness: Coaching suggestions now account for both conversation
dynamics and the visual environment.

e Text-based guidance: Delivered unobtrusively below the conversation, allowing
learners to refine their responses without interrupting the flow.

This feature builds confidence and competence, particularly for learners navigating complex
scenarios for the first time.

**Enhanced Assessment Engine**
The Assessment Engine aggregates performance data across multiple dimensions, including:

e Situational Awareness scoring: A new metric that evaluates how effectively learners
reference and respond to the visual context.

e Radar graph scoring: Visualizes strengths and improvement areas across
competency dimensions.

e Quote-based feedback: Offers actionable insights and specific examples from the
session to guide user improvement.

**Branching Consequence Visualization®*

The Branching Consequence Tree provides a post-session visual map of decision paths and
outcomes. This feature helps learners:

e Understand the impact of their choices within the scenario.
e Identify alternative approaches and their potential consequences.

e Reflect on their decision-making process to drive continuous improvement.

**Scenario Orchestrator and Agent Management**
The Scenario Orchestrator serves as the central controller for training sessions, managing:

e Turn order and dialogue flow.
e Event injection and escalation triggers for realistic scenario progression.

e Synchronization across the Contextual World Panel and avatar agents.

The Agent Manager ensures each avatar exhibits realistic behaviors, including:

e Personality profiles tailored to the scenario.

e Dynamic emotional state modeling for authentic interactions.



**Initial Vertical: Crisis Management Training**

The first deployment of Version 2.0 focuses on executive-level multi-stakeholder role-play
in oil and gas crisis management. The ExxonMobil pipeline incident scenario serves as
the initial use case, providing learners with a high-stakes environment to develop their
leadership and decision-making skills.

In conclusion, the Multi-Avatar Interaction Engine Version 2.0 delivers a comprehensive,
cutting-edge training experience by integrating advanced technologies with a focus on
immersive learning, real-time feedback, and actionable insights. These features position the
platform as a transformative tool for organizations seeking to enhance workforce capability in
the Al-driven economy.

SECTION 5: HOW IT WORKS

The EON Reality Soft Skills Platform leverages the Multi-Avatar Interaction Engine to
deliver an immersive, contextually enriched soft skills training experience. At the heart of
this system lies the split-panel architecture, a paradigm that integrates visual, spatial, and
conversational elements into a cohesive training framework. This architecture is powered by
several interconnected technical components, including the Contextual World Panel,
World-Avatar Event Bus, and Scenario Orchestrator, which collectively ensure a
dynamic, responsive, and realistic learning environment.

Split-Panel Architecture for Immersive Training
The split-panel architecture divides the interface into two synchronized zones:

e Left Panel (60% width): Hosts the Contextual World, which can range from
pre-rendered video of the training environment to full 3D scenes powered by Genesis
2.0 or augmented reality (AR). This panel provides the learner with immersive visual
context, such as a pipeline incident scene or operations center, complementing the
conversational training.

e Right Panel (40% width): Features the avatar conversation panel, where learners
interact with 1-3 avatars in a multi-avatar conversation. This panel includes video
feeds of the avatars, a conversation transcript, a Whisper Coach overlay offering
real-time feedback, and a user input area for participant responses.

The two panels communicate seamlessly through the World-Avatar Event Bus, ensuring
synchronized experiences where changes in the Contextual World influence avatar behavior
and vice versa.



Contextual World Panel: Visualizing Situational Context

The Contextual World Panel is a core innovation in version 2.0 of the platform. It provides
a progressive visual experience following the Sentient Worlds Progressive Immersion
Ladder:

1. Pre-rendered video: Offers a passive visual representation of the training environment.

2. 3D exploration: Allows learners to actively navigate a 3D-rendered environment,
deepening their situational awareness.

3. AR activation: Introduces augmented reality elements for an even more immersive and
interactive experience.

This visual grounding transforms traditional soft skills training by embedding conversations
within a tangible, context-rich environment. For example, in the ExxonMobil scenario,
learners visually engage with a simulated pipeline incident scene while participating in an
executive crisis management role-play.

World-Avatar Event Bus: Synchronizing Panels

The World-Avatar Event Bus is the backbone of the system’s interactivity. This JSON
event stream facilitates bidirectional communication between the Contextual World Panel
and the avatar conversation panel, enabling synchronized experiences. Key functions
include:

e World-triggered avatar reactions: Events in the Contextual World, such as a
simulated pipeline leak, trigger corresponding reactions from the avatars, ensuring
that their dialogue and actions remain contextually relevant.

e Avatar-referenced world highlights: Avatars can dynamically reference or highlight
specific elements in the Contextual World, guiding the learner’s attention to critical
details.

By continuously aligning the visual and conversational components, the Event Bus ensures
that learners experience a cohesive and contextually accurate training session.

Scenario Orchestrator: Managing Dynamic Interactions

The Scenario Orchestrator serves as the central controller for the training session. It
governs the flow of scenarios, manages the behavior of avatar agents, and synchronizes
interactions across the system. Its key functions include:



e Turn order management: Ensures that conversations flow smoothly, with avatars
and learners taking turns in a natural sequence.

e Event injection: Introduces dynamic events into the Contextual World to simulate
real-world scenarios, such as escalating crises or environmental changes.

e Escalation triggers: Adjusts scenario difficulty and complexity in real-time based on
learner performance and decisions.

e World-avatar synchronization: Coordinates the interplay between the Contextual
World and avatar agents to maintain a seamless experience.

Advanced Avatar Capabilities

The avatar conversation panel is powered by advanced Al-driven components, including
the Agent Manager, Conversation Router, and Avatar Rendering Pipeline. These
components ensure that the avatars exhibit realistic behavior and provide meaningful
interactions:

e Agent-based avatars: Each avatar is equipped with a unique personality profile,
system prompt, and emotional state model, enabling them to respond authentically
to learner inputs.

e Realistic rendering: The Avatar Rendering Pipeline supports realistic lip-sync,
gestures, and facial expressions, enhancing the sense of immersion.

e Dynamic dialogue management: The Conversation Router analyzes user input to
determine which avatar(s) should respond, manages interruptions, and ensures
coherent multi-stakeholder dialogue.

Real-Time Whisper Coach and Assessment

To support learner development, the platform features a Real-Time Whisper Coach, which
provides text-based suggestions during the training session. This functionality is now
enhanced with world-context awareness, enabling the coach to offer guidance tailored to the
visual and situational context.

Additionally, the Assessment Engine evaluates learner performance across multiple
dimensions, including communication, decision-making, and the newly introduced
Situational Awareness scoring. After each session, the Consequence Tree visually maps
the learner’s decision paths and outcomes, offering clear feedback for improvement.

Progressive Enhancement

Version 2.0 of the platform is designed for progressive enhancement. While the current
release focuses on providing a contextual-only world as a visual backdrop, future updates
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will introduce light interaction and full activity integration within the Contextual World,
further enhancing the immersive learning experience.

SECTION 6: BENEFITS/OUTCOMES

The EON Reality Soft Skills Platform stands at the forefront of enterprise training, offering
a powerful blend of immersive visual context and advanced conversational Al to transform
workforce capabilities for the Al era. By integrating the Multi-Avatar Interaction Engine,
Contextual World Panel, and Real-Time Whisper Coach, the platform delivers
unparalleled benefits, enabling organizations to enhance employee performance in
high-stakes scenarios.

Enhanced Situational Awareness

One of the platform’s standout benefits is its ability to cultivate enhanced situational
awareness. By embedding soft skills training within a Contextual World, learners engage
with realistic environments that mirror the challenges they are likely to face on the job. For
example, the ExxonMobil crisis management scenario places learners in a simulated pipeline
incident environment, complete with visual and spatial cues. This immersive approach trains
learners to interpret complex scenarios, identify critical decision points, and adapt their
communication and leadership strategies accordingly. The addition of Situational Awareness
scoring further reinforces this capability by providing targeted feedback on how well learners
respond to and leverage visual context during training.

Improved Stakeholder Management

The multi-avatar conversation feature empowers learners to practice managing diverse
stakeholder interactions in a controlled, risk-free environment. By simulating
multi-stakeholder dialogue with 2—3 avatars, the platform helps learners develop the skills
necessary to navigate complex interpersonal dynamics, resolve conflicts, and achieve
consensus. The Scenario Orchestrator ensures that these interactions are dynamic and
realistic, with avatars responding to both learner inputs and contextual cues.

Real-Time Feedback for Skill Development

The Real-Time Whisper Coach provides immediate, actionable feedback during training
sessions, guiding learners toward more effective communication and decision-making. By
incorporating world-context awareness, the Whisper Coach Engine delivers suggestions
tailored to the specific visual and spatial context of the scenario. This feature is particularly
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valuable in high-pressure situations, where timely guidance can significantly enhance
performance.

Holistic Assessment and Continuous Improvement

The platform’s Assessment Engine and Consequence Tree enable learners to track their
progress and identify areas for improvement. By generating radar graph scoring and
quote-based feedback across multiple competency dimensions, including the newly
introduced Situational Awareness, the platform provides a comprehensive evaluation of the
learner’s performance. The Consequence Tree visually maps decision paths and outcomes,
helping learners understand the impact of their choices and refine their strategies for future
scenarios.

Realistic and Engaging Training

By combining conversational learning with immersive visual and spatial context, the EON
Reality Soft Skills Platform offers a training experience that is not only realistic but also
deeply engaging. The Progressive Immersion Ladder ensures that learners progress from
passive observation to active exploration, fostering a deeper understanding of the training
environment. The split-panel architecture further enhances engagement by seamlessly
integrating visual context with avatar-based interactions.

Enterprise-Ready Design

Designed for high-stakes enterprise applications, the platform delivers measurable outcomes
such as reduced time-to-competency, improved knowledge retention, and enhanced safety.
With its scalable architecture and commitment to progressive enhancement, the system is
poised to evolve alongside organizational needs, offering even greater functionality in future
updates.

In conclusion, the EON Reality Soft Skills Platform represents a transformative approach to
workforce training, equipping learners with the skills, knowledge, and confidence required to
excel in the Al era. Through its innovative integration of visual context, conversational Al,
and real-time feedback, the platform bridges the gap between theoretical knowledge and
practical application, empowering organizations to build resilient, high-performing teams.

Conclusion

EON Reality’s Soft Skills Platform, powered by the enhanced Multi-Avatar Interaction
Engine, represents a groundbreaking transformation in soft skills training, offering a dynamic
and immersive approach to workforce development. By integrating sophisticated Al
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frameworks and immersive environments, this platform bridges the gap between traditional
conversational training and the complex, situational demands of high-stakes decision-making.
The upcoming March 6, 2026, demonstration for ExxonMobil highlights the platform's
innovative capabilities in preparing leaders for real-world challenges, particularly in
industries where critical decisions can have far-reaching consequences.

At the core of this innovation is the Contextual World Panel, a key feature of the platform’s
Split-Panel Architecture. This design enables learners to simultaneously engage with a
Contextual World—such as a detailed visual representation of a crisis environment—and a
multi-avatar, multi-stakeholder dialogue. The left panel provides an immersive visual context
that can range from pre-rendered video to 3D exploration or AR, while the right panel hosts
avatars with realistic lip-sync, gestures, and emotional expressions. This synchronized
dual-panel approach ensures that learners are fully immersed in both the spatial and
conversational dimensions of the training scenario, delivering a holistic learning experience.

The World-Avatar Event Bus enables bidirectional communication between the contextual
environment and the avatars. This synchronization allows for dynamic interactions where
environmental events, such as a simulated pipeline incident, can trigger avatar reactions, and
avatar dialogue can reference specific visual elements within the environment. This level of
integration ensures that decision-making and dialogue are always grounded in the situational
context, providing learners with a more realistic and impactful training experience.

One of the most transformative elements of the platform is the Real-Time Whisper Coach,
an Al-driven feature that provides immediate, context-aware feedback during training
sessions. By monitoring the ongoing dialogue and the contextual environment, the Whisper
Coach Engine offers real-time text suggestions that guide learners in refining their
communication strategies, improving decision-making, and navigating complex interpersonal
dynamics. This immediate feedback mechanism accelerates the learning process, helping
users quickly internalize best practices and adapt their behavior.

The Branching Consequence Visualization further enhances the platform's value by
providing learners with a post-session analysis of their decision-making paths. This feature
visually maps out the various branches of decisions made during the session, illustrating the
outcomes and consequences of each choice. By offering this clear and actionable feedback,
the platform not only reinforces learning but also empowers users to understand the
long-term impacts of their decisions in a controlled, risk-free environment.

The Progressive Immersion Ladder is another critical innovation, seamlessly integrating
different levels of immersion into the training process. From pre-rendered video to interactive
3D exploration and augmented reality (AR), this feature allows for gradual engagement with
increasingly complex environments. This progression mirrors the real-world learning curve,
enabling users to build confidence and competence as they advance through different levels
of situational complexity.

Designed to deliver measurable outcomes, the platform includes an Assessment Engine that
evaluates performance across multiple dimensions, including a newly introduced Situational
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Awareness scoring metric. This feature assesses how effectively learners reference and
respond to the visual context during their training, ensuring that they not only engage in
meaningful dialogue but also demonstrate a strong understanding of their surroundings. The
Assessment Aggregator synthesizes data from all interactions, generating radar graph
scoring, quote-based feedback, and actionable improvement guidance to drive continuous
development.

The March 6, 2026, demonstration for ExxonMobil will showcase the platform’s advanced
capabilities through the ExxonMobil crisis management scenario. This scenario immerses
participants in a high-stakes executive-level role-play, simulating a pipeline incident in an
operations center. The Scenario Orchestrator manages the flow of events, turn order, and
escalation triggers, creating a dynamic and realistic training environment. By combining the
Contextual World Panel with multi-avatar dialogue and real-time coaching, this scenario
exemplifies the platform’s ability to prepare leaders for critical decision-making under
pressure.

In conclusion, EON Reality’s Soft Skills Platform sets a new standard for situational-based
soft skills training. By integrating immersive visual contexts, advanced Al-driven
interactions, and real-time feedback mechanisms, the platform provides a comprehensive
solution for developing workforce capabilities in the Al era. As industries face the dual
challenges of rapid technological advancement and an aging workforce—50% of experts
retiring within 5—7 years—the need for such transformative training solutions has never been
greater. The platform’s ability to accelerate time-to-competency, improve knowledge
retention, and ensure safety and effectiveness in high-stakes operations positions it as a
critical tool for enterprise transformation. The upcoming ExxonMobil demonstration will not
only highlight the platform's potential but also solidify its role as the acceleration layer
between Al capability and workforce readiness. EON Reality’s vision of transforming
workforce capability for the Al era is not just aspirational—it is actionable, measurable, and
ready to deliver tangible results.
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