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You Are
the Training
Data.

OR YOU CAN OWN THE AGENTS INSTEAD.  ·  FOR $975.  ·  STARTING TODAY.

Based on the Meta Model Capability Initiative memo  ·  TheStreet, Reuters, Fortune, TechCrunch, Gizmodo  ·  November 2025

IMAGE PROMPT

Photorealistic cinematic editorial photograph, wide composition. An overhead 
45-degree angle view of a knowledge worker's hands at a modern laptop keyboard in 
moody blue-hour office light. The fingers are mid-keystroke, captured with subtle 
motion blur on the trailing finger to suggest movement. Thin streams of faint glowing 
particles rise from the keys, suggesting keystrokes being captured and siphoned away as 
data. A white ceramic coffee cup sits half in frame. The desk is warm oak, the ambient 
light is cold cobalt blue from an off-frame monitor. Shallow depth of field, f/2.0. Grain 
subtle. Color palette: deep navy blue, warm skin tones, a single coral-red highlight on a 
notebook corner. No faces visible. No VR headset. No clunky tech. Premium 
financial-times / monocle magazine aesthetic. 16:9 ratio.
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WHAT META JUST DID

A memo. Mandatory tracking.

No opt-out. Of anything.

“Workers are essentially being told they are training the systems that will 
replace them.”
— Gizmodo, on Meta's Model Capability Initiative memo

WHAT'S CAPTURED

Mouse movements. 
Clicks. Keystrokes. 
Screenshots. Every 
interaction with 
designated work apps.

WHO DECIDES

Meta Superintelligence 
Labs, run by Alexandr 
Wang — former CEO of 
Scale AI, the $14B 
data-labeling firm.

OPT-OUT

None. Participation is a 
condition of employment. 
The memo frames it as 
“doing their daily work.”

PURPOSE

Train AI agents to perform 
white-collar computer 
tasks autonomously. 
Products. To ship. To 
market.

IMAGE PROMPT

Photorealistic editorial photograph, over-the-shoulder shot of a professional in a 
large open tech-company office in Menlo Park. The focus is on a single illuminated 
email notification on their laptop screen displaying the subject line 'Model 
Capability Initiative — Important Update' in cold white text against a dark desktop. 
The person's face is out of focus but their posture is attentive. Behind them, a sea 
of identical desks stretches into soft focus under clinical fluorescent lighting, 
suggesting a massive workforce under uniform surveillance. The mood is clinical, 
corporate, slightly uneasy. Cool color grading — desaturated grays, blue office 
lighting, a single coral-red notification dot glowing on the laptop. No VR headsets. 
No visible logos. Shot on a full-frame camera, 35mm lens, shallow depth of field. 
16:9 ratio.

Sources: Reuters, TechCrunch, Fortune, Gizmodo, OpenTools  ·  Reporting week of November 2025



WHAT META'S MEMO ACTUALLY MEANS

Three economic moats.

All three being locked up by a handful of companies.

MOAT 01

COMPUTE
Consolidating into three 
hyperscalers: 
Microsoft/OpenAI, Google, 
Amazon/Anthropic.

“If you don't have compute, you 
can't.” — Greg Brockman

MOAT 02

TRAINING 
DATA
Now being extracted from 
employees. Mouse 
movements. Keystrokes. 
Screenshots. Mandatory.

“Meta's models need real 
examples.” — Meta spokesperson

MOAT 03

TALENT
Poached into labs like MSL at 
eight and nine-figure 
compensation. Rest of the 
industry cannot match.

Alexandr Wang — Scale AI CEO, 
now leads Meta Superintelligence 
Labs.

The individual worker is now outside all three moats. EON's position is that this does not have to be the end 
of the story.

IMAGE PROMPT

Photorealistic wide triptych composition split into three vertical panels with thin dividing 
lines. Panel 1 (left): a massive hyperscale data center aisle, rows of glowing server racks 
stretching into vanishing-point perspective, cool blue LED indicator lights, cold industrial 
atmosphere — representing COMPUTE. Panel 2 (center): extreme close-up of fingers 
mid-keystroke on a mechanical keyboard with subtle luminous data trails rising from the 
keys, warm desk light — representing TRAINING DATA extraction. Panel 3 (right): an 
empty executive corner office with floor-to-ceiling windows at golden hour, a single 
high-end ergonomic chair, skyline behind — representing TALENT. All three panels 
unified by a dark navy atmosphere with gold and coral accent lighting. Photorealistic, 
cinematic, 35mm film grain, magazine spread aesthetic. No faces. No VR headsets. 16:9 
panoramic composition.

Compute · Training Data · Talent — the three consolidating moats of the AI economy



WHAT THIS FEELS LIKE AT YOUR DESK

Monday morning at your 
company.
The memo arrives.
Imagine the Meta memo in your inbox. The wording will be careful. The language will be positive. The 
software will install overnight. By lunch, you will know two things you did not know when you woke up.

REALIZATION 01

My employer is building my replacement.
The same company paying your salary this quarter is recording your work to train the system designed to do your job. 
There is no longer any ambiguity about where this is going.

REALIZATION 02

My daily work is the fuel they're using.
Every keystroke, every click, every dropdown menu is a data point in a training corpus you do not own. You are an unpaid 
annotator. The asset belongs to your employer.

IMAGE PROMPT

Photorealistic first-person perspective photograph, looking down at a personal 
home-office desk on a Monday morning. A steaming white mug of coffee in the 
foreground. A sleek open laptop in the center of frame displaying an email client 
— a single unread email is highlighted in the inbox with the subject line 
'Workforce Tools — Important Update', sender 'People Operations'. The glow of 
the screen illuminates the user's hands which are hovering, unmoved, over the 
keyboard — tension in the knuckles. Morning light spills across the desk from a 
window to the side, with dust motes visible. Warm skin tones meet cold 
screen-blue light. A pen and a paper notebook with a half-finished note sit beside 
the laptop. Photorealistic, 35mm, shallow depth of field, cinematic, editorial. No 
VR headsets. No faces. No visible brand logos on the laptop. Mood: the quiet 
moment before something irreversible. 16:9 ratio.

This is not hypothetical. It is what Meta employees experienced in November 2025.



WHY THIS WILL NOT STAY AT META

If it works at Meta,
every tech company will do the 
same thing.
Behavioral training data from real employees is genuinely more valuable than any synthetic alternative. 
Every competitor now has a choice: match Meta's data advantage, or fall behind. The industry pressure to 
adopt is immense — and the individual has no leverage to stop it.

TODAY

Meta only.

One company. One memo. The rest 
of the industry is watching and 
taking notes.

6 MONTHS

The tech majors 
follow.
Google, Microsoft, Amazon, 
OpenAI, Anthropic face the same 
competitive pressure.

18 MONTHS

Every white-collar 
employer.
Finance, consulting, law, 
accounting, media. Any firm that 
can argue it needs better AI.

THE WINDOW TO RESPOND IS THE TIME BEFORE THIS NORMALIZES. NOT AFTER.

IMAGE PROMPT

Photorealistic wide aerial cinematic photograph at blue hour. A row of major 
tech-corporate headquarters buildings stretching from foreground to horizon 
along a silicon-valley-style avenue, each building lit with warm interior glow. 
Domino-like visual rhythm — the first building has a single coral-red light blazing 
at the top, the next building a slightly dimmer coral glow, the next just beginning 
to ignite — a visual metaphor for contagion spreading across the industry. 
Streetlights trail in soft motion. The sky is deep twilight navy blue with a strip of 
fading gold on the horizon. No visible corporate logos. Shot from a drone, 24mm 
wide lens, long exposure for light trails, editorial magazine quality. Atmosphere: 
inevitability, sequence, spread. 16:9 ratio.

Today · 6 months · 18 months — the expected adoption curve of workforce behavioral capture



THE QUESTION EVERY STILL-EMPLOYED WORKER NOW HAS TO ANSWER

Training data?
Or trained 
operator?
Every white-collar professional in 2026 is on one side of this transaction or the other. You are 
either the input being captured — mouse movements, clicks, keystrokes, screenshots — used 
to train the system that will do your job. Or you are the operator deploying those systems 
yourself, owning the agents, collecting the revenue. There is no third position.

IMAGE PROMPT

Photorealistic diptych editorial photograph, single wide image split into two halves 
by a subtle vertical line. LEFT HALF: a person sitting hunched at a standard 
corporate cubicle workstation, face half-lit by cold monitor glow, shoulders tense, 
eyes fixed on the screen — a subtle red recording-indicator dot visible in the 
corner of their monitor. Fluorescent overhead lighting, blue-gray color palette, 
anonymous office surroundings. Mood: surveilled, passive, trapped. RIGHT HALF: 
the same style of person but now standing confidently at a modern standing-desk 
workspace, wearing lightweight everyday Ray-Ban-style smart glasses (discreet, 
not bulky), holding a tablet in one hand as they orchestrate multiple subtle 
holographic agent panels floating above the desk surface. Warm golden natural 
daylight from a large window, green plants visible, entrepreneurial home-office 
aesthetic. Mood: sovereign, active, in control. Color palette: left side cool and 
desaturated, right side warm gold and coral. Same person, two futures. 
Photorealistic, editorial magazine quality, 35mm. NO CLUNKY VR HEADSETS — 
only thin Ray-Ban-style smart glasses. 16:9 ratio.

You are either the input, or the operator. There is no third position.



EON'S ANSWER

For $975, you flip the polarity.
Stop being the training data. Start owning the agents.

01

250 AI Workers

YOUR COMPUTE

250 agents running 24/7 on shared cloud 
compute. You don't buy GPUs. You operate 
them.

02

Brainy 2.0 Coach

YOUR TALENT

A personal AI mentor with real face, real 
voice. The expertise labs charge millions to 
access.

03

EON Marketplace

YOUR PRODUCT

A shipped product on a marketplace with 
4,400+ institutional buyers. The asset is 
yours.

04

EAFI Credential

YOUR SIGNAL

Tamper-resistant, employer-verifiable. Your 
talent signal, held by you, not your HR 
department.

05

Distribution Engine

YOUR DATA

Customer data and revenue generated by 
your agents belongs to you. Not aggregated 
into anyone else's corpus.

IMAGE PROMPT

Photorealistic aspirational editorial photograph. A working professional in their late 30s, warm and confident, sitting at a minimalist modern desk in a sunlit loft workspace. They are wearing lightweight everyday 
Ray-Ban-style smart glasses (sleek tortoiseshell, barely distinguishable from regular eyewear). In front of them is a sleek tablet displaying a clean agent-orchestration dashboard with multiple small status tiles. On a 
second secondary laptop screen beside them, a simple product landing page is visible — suggesting a shipped product. A white coffee cup, a succulent plant, and a paper notebook round out the desk. Warm 
golden natural daylight from a large industrial window creates a hopeful atmosphere. Color palette: warm honey light, deep navy accents, a single coral-red accent (a book spine or notebook). Mood: sovereign, 
calm, in-command — the opposite of surveillance. Photorealistic, 35mm lens, shallow depth of field, premium startup magazine aesthetic. NO CLUNKY VR HEADSET — only discreet Ray-Ban-style glasses. 16:9 
ratio.

Five products. Three moats in your hands. $975 one-time. No employer required.

5 products



CHOOSE YOUR SIDE OF THE TRANSACTION

Three doors. Three ways

to stop being the training data.

DOOR 1  ·  SKILLS

Become un-capturable.

Your work cannot be screenshotted.

Plumber. Electrician. HVAC. Welder. Work that cannot be 
recorded by a mouse tracker because no mouse is involved. The 
agents Meta is training cannot do any of it.

DOOR 2  ·  OPERATOR

Become the one 
deploying.
Stay employed. Become scarce.

You are already generating the training data anyway. Become 
the under-10% who deploys the agents inside your company. 
You are on the winning side of the transaction.

DOOR 3  ·  BUILDER

Own the agents outright.

Your agents. Your product. Your revenue.

Deploy your own 250-agent fleet. Ship your own product. Collect 
your own revenue. The only door where the output belongs 
entirely to you. No employer. No memo.

IMAGE PROMPT

Photorealistic wide triptych composition, three equal vertical panels separated by thin vertical gutters. Panel 1: a skilled tradesperson (electrician) in work clothes, sleeves rolled up, wiring a modern electrical 
panel in a bright sunlit home — tools on tool belt, hands skilled and confident. Warm daylight. Real craft. Panel 2: a corporate operator in business casual attire, sitting in a modern glass-walled conference room, 
wearing lightweight Ray-Ban-style smart glasses, orchestrating AI agents on a tablet — a wall of frosted glass behind, colleagues blurred in background. Cool professional daylight. Panel 3: an independent builder 
in a sunlit home office, tablet in hand, tropical plants, second screen showing a shipped product dashboard, confident smile. Warm entrepreneurial light. All three panels share the same warm-meets-cool color 
grade with gold and coral accents. Three paths, three dignities, all free of surveillance. Photorealistic, editorial, 35mm. NO CLUNKY VR HEADSETS — only lightweight glasses where relevant. 16:9 panoramic.

All three doors share one thing: you stop being captured and start being compensated. $975 gets you all three.

3 Doors



THE TIMING WINDOW IS REAL

Meta's agents are training right 
now.
They ship before a 4-year degree 
graduates.
EVERY EDUCATIONAL PATHWAY HAS A CLOCK. HERE IS WHAT FINISHES BEFORE META'S AGENTS DO.

48 
MONTHS

4-YEAR DEGREE

Obsolete curriculum before 
graduation.

18 
MONTHS

BOOTCAMP

Trains you for roles AI 
automates first.

6 
MONTHS

MBA

Still too slow. Agents ship in 
this window.

90 DAYS

EON AI FOUNDER

Graduates before the agents 
are in production.

The graduate who starts today ships on Day 90 — before the agents trained on this quarter's behavioral data are 
broadly deployed. That timing asymmetry is the difference between walking out with ownership and walking into a 
labor market that no longer has a place for you.

IMAGE PROMPT

Photorealistic conceptual editorial photograph. A dramatic split composition: on 
the left half, a modern hourglass on a dark navy surface with fine gold sand rapidly 
flowing from the upper bulb to the lower bulb — most of the sand has already 
fallen. On the right half, in matching lighting, a single athletic sprinter-silhouette 
mid-stride running forward toward a bright horizon line, captured with motion 
blur on trailing limbs. The two halves share one continuous horizon, suggesting 
time and action are the same resource. Deep navy background, single beam of 
warm gold light illuminating both subjects, coral-red accent on the hourglass 
frame. Cinematic, minimalist, commercial photography aesthetic. Low-key lighting, 
dramatic. No text on the image itself. No faces visible (silhouette only). No VR 
headsets. 16:9 ratio.

EON AI Founder Programme  ·  90 days self-paced  ·  $975 one-time



STATEMENT FROM EON AI VENTURES

Dan Lejerskar
Founder and Chairman, EON Reality and EON AI Ventures

“Every keystroke you type today

belongs to someone.”

“Meta just made that explicit. Every other large employer will follow because the competitive pressure 
is real. The question is not whether this happens to you. It is whether, when it does, you already own 
the agents it produces — or whether those agents were built from your work and handed to someone 
else. For $975, we make sure you own them. Your kids will ask what you did when AI arrived at your 
desk. We want them to know you bought the agents. You were not the data.”

IMAGE PROMPT

Photorealistic editorial business portrait, three-quarter angle. A confident 
founder/executive in his late 50s with close-cropped silver-grey hair, intelligent 
eyes, slight warm smile — wearing a minimalist dark navy crew-neck sweater, no 
tie, no blazer. Shot against a softly lit deep-navy studio backdrop with a single 
warm key light from the right creating Rembrandt-style shadow on the left side of 
the face. Gold rim light on the silhouette. The subject is looking slightly 
off-camera, thoughtful, as if mid-statement. Crisp detail in skin and textile, shallow 
depth of field. Premium Fortune / Bloomberg magazine cover aesthetic. No VR 
headset, no glasses (unless clear readers), no props. Color palette: dark navy, 
warm gold rim light, natural skin tones, a single subtle coral accent (perhaps a 
small lapel pin). 4:5 portrait orientation within the placeholder frame. 
Professional, warm, authoritative.

EON AI Ventures  ·  Irvine, California  ·  Singapore  ·  April 2026



THE DECISION

Your keystrokes are

already being counted.

Decide who owns them.
Meta's memo is the first public confirmation. The other memos are coming. Between now and the day 
it lands in your inbox, you have a window to decide which side of the transaction you sit on. $975. 90 
days. Starting today.

AI FOUNDER PROGRAMME  ·  $975 ONE-TIME  ·  90 DAYS  ·  THREE DOORS

AI coach 24/7  ·  Four-condition money-back guarantee  ·  No approval, no waiting list

ENROL  →  OHWOW.AI/FOUNDER   ·   OWN THE AGENTS. DON'T BE THE DATA.

IMAGE PROMPT

Photorealistic symbolic editorial photograph. A single open doorway at the end of 
a minimalist dark-navy corridor. The door stands ajar, with warm golden light 
spilling out from beyond the threshold into the cooler blue corridor — the classic 
cinematic 'choice' composition. Just before the threshold, on the floor, a subtle 
projection of keyboard keys appears to trail along the ground like footprints 
leading toward the door — a visual metaphor that the choice is already being 
made with every keystroke. On the walls of the corridor, subtle rectangular panels 
of faint coral-red light. Deep depth of field so the doorway is in sharp focus. 
Cinematic single-point perspective. Mood: decisive, hopeful, urgent. 
Photorealistic, 24mm lens, long exposure. No people visible. No VR headsets. No 
explicit text within the image. Color palette: navy blue corridor, warm gold 
doorway, coral accent, single yellow floor projection. 16:9 ratio.

EON AI Ventures  ·  Irvine, California  ·  Singapore


