THE 59%

of young workers fear Al job displacement
Harvard Survey 2025

While Al reshapes everything — real people are making real decisions right now.
Here's the only platform built to answer them.

of ages 16—34 considering a career shift

Jobs for the Future

$280K

top electrician salary — age under 30

Fortune, March 2026
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Source: Wall Street Journal - "What Young Workers Are Doing to Al-Proof Themselves" - March 2026

THIS IS HAPPENING RIGHT NOW

Real people. Real pivots. No time to wait.

Jackson Curtis, 28 — Tacoma, WA Ryder Paredes, 22 — Montclair, NJ

Insurance worker — Firefighter candidate Computer science dropout — Electrician trade school
"Even if Al could fight fires, people will always want empathy from an actual "At first | was in denial. But eventually | had to just face it." Vocational enrollment
human during a moment of crisis." is up nearly 20% since 2020.

Jewel Rudolph, 25 — Tacoma, WA Luke St. Amand, 25 — New York City
Skipped college — Built her own agai bowl business Six-figure Amazon Al job — Founded education startup
"There is security there — knowing Al isn't going to be able to take what I'm "I worried | was training my nonhuman replacement. Now | use Al to grow my

doing." own business. | know | chose the right path."



THE BRUTAL MATH: OLD WORLD VS. THE 1%
SOLUTION

Time to job-ready

Upfront cost

Graduate employment

Content delivery

Employment link

Studying a field Al may displace
before graduation

$160,000+ in debt before your
first paycheck

Employment drop for
Al-exposed grads age 22-25
(Stanford)

Passive learning disconnected
from real job environments

Credential with no connection
to the actual job market

THE EON 1% SOLUTION

90 DAYS

Earn while you learn — credential in
hand, job on day one

1%

ImpactShare financing — zero capital
risk, performance-based

1 107%

Demand surge for skilled trades EON
trains (Randstad)

Al + XR

Immersive simulation — hands-on
competence before day one

LIVE

Career Compass™ maps every skill to
real openings in real time




THE MARKET IS SCREAMING FOR THIS

Randstad - 50M job postings analyzed

+107%

Robotics Technicians HVAC Engineers Construction Roles

Demand growth since late 2022 Demand growth since late 2022 Demand growth since late 2022

+25% +18% 500K

Welders Electricians Electrician Gap — US Top Salary Under Age 30



99%

of ages 18-29 see Al as a threat to job prospects

Harvard Survey, 2025

The Pivot Is Already Happening

41%

believe Al will make work less meaningful

Harvard Survey, 2025

+zo Vocational enrollment

0/ since 2020 — driven by Al fears (National Student Clearinghouse)

44%

of ages 16—34 are considering an Al-driven career
shift

Jobs for the Future, 50K respondents

+ 1 o , Skilled trade demand

0/ robotics technicians since 2022 — jobs that need human hands

Al-exposed grad employment

-16%

ages 22-25 in software, customer service (Stanford 2025)

4%

of ages 55+ considering a shift — only the young
feel the urgency

Jobs for the Future

Career pivots in progress

44%

of 16—34 year olds making or considering a shift right now

"Students definitely know it's going to have an impact." — High school counselor, Hoboken NJ (WSJ)




THE EON GLOBAL VIRTUAL CAMPUS: THE ONLY PLATFORM BUILT
FOR THIS MOMENT

9,000 Courses

Every in-demand skilled trade — electricians,
HVAC, robotics, construction, water systems. Al +
XR immersive simulation, not video slides.

1% Upfront —
ImpactShare

Zero capital expenditure. Zero financial risk. EON
and the institution succeed together. No debt trap
for institutions or learners.

Career Compass™

Maps every credential to real job postings in the
learner's region with live salary data. Skills —
income, not skills — hope.

Earn While You Learn

90-day pathways to job-ready certification.
Learners earn income while training — bypassing
the 4-year debt spiral entirely.

30-Day Deployment

From zero to a fully branded, operational campus
in one month. No construction, no years of
curriculum development. Live immediately.

EON Genesis Al Content

Generate fully immersive 3D training environments
from a text prompt — a data center sim in
minutes, not months. Infinite scale.



ONE PLATFORM. THREE AUDIENCES. INFINITE URGENCY.

Universities &
Colleges

PROBLEM

Students are dropping out, pivoting, or arriving
with Al fear. Enrollment in traditional programs is
under pressure.

EON

Deploy a full virtual campus in 30 days with 9,000
Al-proof career pathways. 1% upfront — no capital
risk. Dual diplomas. Career Compass links every
graduate to a job.

Governments &
Workforce Ministries

PROBLEM

A 500K electrician gap. 44% of young workers
considering a shift. No national training system
moves fast enough.

EON

National Spatial Al Infrastructure — sovereign,
end-to-end, deployed at scale. 3 tiers: mobile
classroom kits — regional hubs — national flagship
centers. Full data sovereignty.

"For every 100 young people entering manufacturing, 102
leave." — Randstad

Enterprises &
Corporate Training

PROBLEM

Existing workforce needs reskilling before Al
displaces roles. And you can't find the skilled
technical talent you urgently need.

EON

9,000 immersive XR courses on any device. Al
Brainy mentors 24/7. Safety-critical simulation:
LOTO, electrical, HVAC. Career Compass maps
talent to your open roles in real time.



The crisis is documented. The demand is proven. The platform is ready.

1%

NDOW

Days Upfront Days
Deploy a full virtual campus — 9,000 courses, Al ImpactShare financing — no capital expenditure, zero Average time from enrollment to job-ready
mentors, XR labs, Career Compass financial risk for any institution certification — not 4 years, not $160K in debt

"Education shouldn't be a debt trap — it should be a renewable resource." EXPLORE THE CAMPUS

— Dan Lejerskar, Founder & Chairman, EON Reality eonreality.com/virtual-campus
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